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Executive Summary 
 
The Procurement Reform (Scotland) Act 2014 (PRA) requires all public organisations with an 
annual regulated1 spend of £5 million or more to prepare and implement an annual 
procurement strategy. In parallel with this requirement, all organisations (including HE and FE 
institutions) must also publish an Annual Procurement Report (APR) which summarises 
procurement activities carried out during the same period as the procurement strategy. 
 
This APR covers the period 1 April 2022 to 31 March 2023 and summarises the activities that 
have been carried out in delivering SRUCôs organisational Procurement Strategy. Stakeholder 

https://ww1.sruc.ac.uk/media/4pejd5la/procurement-strategy-and-action-plan.pdf
https://www.publiccontractsscotland.gov.uk/
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This report comprises five sections which cover mandatory reporting:  
 
Section 1:  Summary of Regulated Procurements Completed 
Section 2:  Review of Regulated Procurement Compliance  
Section 3:  Community Benefit Summary  
Section 4:  Supported Businesses Summary  
Section 5:  Future Regulated Procurements Summary 
 
Report Approved:  26 June 2023  
 
By: SRUC’s Executive Leadership Team 
 

Signed:  
 
 
Position: Principal and Chief Executive 

 
  



http://www.apuc-scot.ac.uk/#!/institution?inst=60
http://www.apuc-scot.ac.uk/#!/institution?inst=60


http://www.apuc-scot.ac.uk/
https://www.procurementjourney.scot/pcip/pcip-overview
https://www.procurementjourney.scot/
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https://www.supplierjourney.scot/
https://www.gov.scot/binaries/content/documents/govscot/publications/advice-and-guidance/2021/01/fair-work-first-guidance-support-implementation/documents/fair-work-first-guidance-supporting-implementation-fair-work-first-workplaces-scotland/fair-work-first-guidance-supporting-implementation-fair-work-first-workplaces-scotland/govscot%3Adocument/fair-work-first-guidance-supporting-implementation-fair-work-first-workplaces-scotland.pdf#:~:text=Fair%20Work%20First%20is%20the%20Scottish%20Government%E2%80%99s%20flagship,asking%20employers%20to%20adopt%20fair%20working%20practices%2C%20specifically%3A
https://www.gov.scot/binaries/content/documents/govscot/publications/advice-and-guidance/2021/01/fair-work-first-guidance-support-implementation/documents/fair-work-first-guidance-supporting-implementation-fair-work-first-workplaces-scotland/fair-work-first-guidance-supporting-implementation-fair-work-first-workplaces-scotland/govscot%3Adocument/fair-work-first-guidance-supporting-implementation-fair-work-first-workplaces-scotland.pdf#:~:text=Fair%20Work%20First%20is%20the%20Scottish%20Government%E2%80%99s%20flagship,asking%20employers%20to%20adopt%20fair%20working%20practices%2C%20specifically%3A
https://www.gov.scot/publications/construction-projects-implementing-project-bank-accounts/
https://www.gov.scot/publications/construction-projects-implementing-project-bank-accounts/
https://cicvforum.co.uk/
https://www.rics.org/dispute-resolution-service/conflict-avoidance/conflict-avoidance-process
https://www.rics.org/dispute-resolution-service/conflict-avoidance/conflict-avoidance-process


https://www.procurementjourney.scot/
https://www.legislation.gov.uk/ssi/2015/446/contents/made
https://www.legislation.gov.uk/ssi/2015/446/contents/made
https://www.sruc.ac.uk/media/vonbarn1/sruc-strategy-2018-2022.pdf
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Procurement 
Strategy 

https://www.gov.scot/binaries/content/documents/govscot/publications/advice-and-guidance/2018/12/procurement-benefits-reporting-guidance/documents/procurement-benefits-reporting-guidance-march-2019/procurement-benefits-reporting-guidance-march-2019/govscot%3Adocument/Procurement%2Bbenefits%2Breporting%2Bguidance%2B-%2BMarch%2B2019.pdf
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Procurement 
Strategy 
Statement 

Annual Report Commentary on strategy delivery/compliance 

To seek out 

professional 

development 

opportunities to 

enrich and 

enhance 

experience and 

capability of 

procurement 

practitioners and to 

work with the 

supply chains to 

ensure continued 

value, managed 

performance and 

minimal risk 

throughout the life 

of contracts for the 

benefit of 

customers and 

students.   

Procurement at SRUC sits within the Finance Group and is managed by a 

team of three Full Time Equivalent (FTE) staff. During the reporting period 

one member of the team retired and was replaced by a trainee, recruited 

from APUCôs successful Supply Chain Management Development 

Programme.  One member of the team holds a relevant professional 

qualification. All members of the team maintain full training records and 

provision for training (technical, competency and career development) is 

made within the Finance Group Budget. We participate in a broad range of 

training courses including those organised for the sector by APUC. In 

addition, team members utilise e-learning resources provided by APUC, 

CIPS and HEPA to further enhance their capabilities.  

Staff also attended open events provided by suppliers to the HE and wider 

https://www.cips.org/
https://www.hepa.ac.uk/
https://ww1.sruc.ac.uk/connect/about-sruc/policies-compliance/procurement/
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Procurement 
Strategy 
Statement 

Annual Report Commentary on strategy delivery/compliance 

To develop sound 

and useful 

procurement 

management 

information to 

measure and 

improve 

procurement and 

supplier 

performance in 

support of 

corporate planning 

conducted through 

fair and transparent 

process.    

SRUCôs procurement procedures are mapped directly to the Scottish 

Governmentôs Procurement Journey. This provides robust internal 

governance procedures and with our adoption of paperless processing, a 

transparent and efficient means of managing regulated procurements. As 

a further layer of control, prior to commencing all regulated procurements 

and those below the regulatory thresholds, internal stakeholders are 

required to complete a business case for procurement. This ensures that 

before the procurement process begins, it can be clearly demonstrated that 

https://www.publiccontractsscotland.gov.uk/
https://www.find-tender.service.gov.uk/Search
https://www.find-tender.service.gov.uk/Search
https://www.ojeu.com/
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Procurement 
Strategy 
Statement 

Annual Report Commentary on strategy delivery/compliance 

To embed sound 

ethical, social and 

environmental 

policies within the 

Institutionôs 

procurement 

function and to 

comply with 

relevant Scottish, 

UK and EC 

legislation in 

performance of the 

sustainable 

procurement duty.  

As a proud Stonewall Diversity Champion and a committed Disability 
Confident organisation, SRUC is dedicated to and strives for equality of 
opportunity for all its students and staff (existing and prospective), and 
recognises and celebrates the diversity of all stakeholders, including those 
within the Collegeôs supply chain.  
 
SRUCôs Procurement Journey requires consideration of environmental, 
social and economic issues and benefits on a contract-by-contract basis 
during the planning and strategy development stages of tenders.  SRUC 
continues to include APUCôs Supply Chain Code of Conduct in all regulated 
procurements with suppliers being required to confirm they, and their 
supply chains, will adhere to the Code of Conduct. With input from SRUCôs 
Equality Diversity and Inclusion (EDI) Lead Co-ordinator, incorporated 
within every regulated procurement is a question exploring the tendererôs 
approach to embedding EDI. Higher scoring is awarded to tenderers that 
provide tangible evidence and demonstrates action taken beyond legal 
compliance, along with a copy of their Equal Opportunities Policy and a link 
to their published Gender Pay Gap Report (if appropriate). 
 
SRUC is committed to only awarding contracts to suppliers that can clearly 

demonstrate that they are capable, reliable and, where relevant, have 

embedded high ethical standards and values in the conduct of their 

business. Since January 2021, our mandatory use of the Single 

Procurement Document (Scotland) (SPD) for all regulated procurements 

has been particularly valuable in achieving these goals. SRUC also carries 

out credit checks of suppliers prior to contract award and at regular 

intervals during the life of a contract. In addition, where appropriate, SRUC 

requires suppliers to confirm the disclosure or back-ground checks that 

they carry out prior to the appointment of their staff and during the 

employeeôs appointment. A Supplier Declaration of Conflict of Interest is 

also included with tender documents. Completion of this declaration adds 

a further level of transparency and helps mitigate the risk of fraud and/or 

reputational damage for both SRUC and its suppliers. 

SRUC seeks to contract only with suppliers that comply with all appropriate 

and relevant legislation. Where applicable, and on a contract-by-contract 

basis, SRUC will assess the legislation pertinent to each procurement and 

take steps to ensure bidders comply with it e.g. Health and Safety, Equality, 

and Late Payment legislation.  

Since June 2019 SRUC has been a fully accredited Scottish Living Wage 

Employer. The payment of the Living Wage applies to all staff and its scope 

also extends to Contractorôs staff employed on SRUCôs outsourced 

contracts, most notably for catering and cleaning services. 

To the extent permitted by law, SRUC will encourage all suppliers to pay, 

or work towards paying, their employees a living wage, and to adopt fair 

working practices that align with the Scottish Governmentôs Fair Work First 

guidance and seek to deliver work founded on the principles of effective 

voice, fulfilment, opportunity, respect and security. This approach will be 

applied to contracts for goods, as well as those for labour intensive 

services. At the time of preparing this report, SRUC in collaboration with 

https://www.stonewall.org.uk/diversity-champions-programme
https://disabilityconfident.campaign.gov.uk/
https://disabilityconfident.campaign.gov.uk/
https://www.apuc-scot.ac.uk/docs/SC%20Code%20of%20Conduct%20v1.2%20ITT.pdf
https://www.gov.uk/government/collections/gender-pay-gap-reporting
https://www.procurementjourney.scot/route-2/develop-documents/exclusion-selection-and-award-criteria/single-procurement-document-spd
https://www.procurementjourney.scot/route-2/develop-documents/exclusion-selection-and-award-criteria/single-procurement-document-spd
https://scottishlivingwage.org/
https://scottishlivingwage.org/
https://www.gov.scot/publications/fair-work-first-guidance/
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Trade Union partners, is agreeing the principles for a Fair Work Agreement 

for SRUC staff which will build on the Fair Work First overarching principles 

noted above. 

In line with the provisions of the Modern Slavery Act 2015 (the MS Act), 

SRUC has published its Modern Slavery Act Statement. The statement is 

reviewed and published on an annual basis. Our procurement policies and 

tender processes are regularly updated to ensure, where relevant, 

consideration of and compliance with the MS Act is required for our main 

suppliers and their supply chain partners.  

 
  

https://www.sruc.ac.uk/connect/about-sruc/policies-compliance/compliance/modern-slavery-act/
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Section 3: Community Benefit Summary 
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Section 4: Supported Business 
 
For all regulated procurements SRUC considers whether the service provision could be 
fulfilled by a Supported Business (defined as an economic operator whose main aim is the 
social and professional integration of disabled or disadvantaged persons, and where at least 
30% of the employees of the economic operator are disabled or disadvantaged persons), 
whilst remaining compliant with UK and Scottish Procurement Legislation, and ensuring value 
for money for the College. We review the Supported Business register currently available and 
published by the Partnership for Procurement, and cross reference the operating areas of 
listed businesses against the procurement requirement. 
 
SRUC did not reserve any contracts for supported businesses in this period. However, In 
compliance with the Period Products (Free Provision) (Scotland) Act 2021, SRUC provides 
free sanitary products to students via the Social Enterprise Hey Girls, 

https://p4p.org.uk/
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Annex A:  List of Regulated Procurements Completed in the Reporting Period 1 April 2022 – 31 March  
   2023 
 

 Note: All figures rounded to nearest £000 
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Category Subject Supplier Name Date of Award Owner: Cat 

A/B/C or C1? 
 

Start Date End Date 
(including 

extensions) 

Value over 
contract 
period 

(including 
extensions) 

SME 
status 

Supported 
Business 

Occupational Health Services 
(Ref. 20098) 

Duradiamond 
Healthcare Ltd 

19/10/2022 C 01/11/2022 31/10/2027 £95,000 Medium No 

Ferguson Building Lift 
Replacement 
(Ref. 24832) 

ADL Lift Services 01/11/2022 C 02/11/2022 01/05/2023 £54,000 Small  No 

Construction of Midden 
(Barony Campus) 
(Ref. 24708) 

R D Nairn 
Construction 

07/11/2022 C 08/11/2022 07/02/2023 £104,000 Medium No 

Assyst Software and support 
(Ref. 25750) 

IFS UK Ltd 15/11/2022 C 30/11/2022 29/11/2025 £102,000 Medium No  

Electrical upgrade at Easter 
Howgate Farm 
(Ref. 23001) 

Paragon Energy 
Networks Ltd 

01/12/2022 C 01/12/2022 31/08/2023 £306,000 Medium No 

Easter Howgate Water 
Infrastructure Replacement 
(Ref. 26020) 

Business Stream 
Ltd 

20/12/2022 Call-off from 
Framework 

09/01/2023 08/01/2024 £170,000  No 

Green Shed @ Easter 
Howgate Farm 
(Ref. 25774) 

ALGO Limited 25/01/2023 C 26/01/2023 25/10/2023 £365,000 Medium No 

Space Utilisation, 
Optimisation and Planning 
Services 
(Ref. 25674) 

Oberlanders 
Architects LLP 

31/01/2023 C 31/01/2023 30/01/2026 £75,000 Small No  

Amazon Business Account 
(Ref. 26432) 

Amazon 31/01/2023 Call-off from 
Framework 

31/01/2023 30/01/2026 £300,000  No 
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Category Subject Owner: Cat 
A/B/C or 

C1? 

Extension, 
Re-Let or 

new 
procurement 

Expected 
contract notice 
publication date 

Expected 
Date of 
Award 

Expected 
Start Date 

Expected 
End Date 

Estimated 
Value over 
contract 
period 

Framework Agreement for 
Agricultural Supplies 
(Ref. 20175) 

C1 New 09/02/2023 03/04/2023 11/04/2023 10/04/2028 £5,000,000 
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Annex C - Glossary of Terms  

 

A, B, C and C1 Contracts  

Category A 
Collaborative Contracts available to all public bodies 

¶ Scottish Procurement 

Category B Collaborative Contracts available to public bodies within a specific sector 

¶ Scottish Procurement 

¶ APUC and other UK HE Consortia 

¶ Scotland Excel 

¶ NHS National Procurement 

¶ Crown Commercial Service 

Category C Local Contracts for use by individual public bodies 

Category C1 Local or regional collaborations between public bodies 

 
APUC’s Code of Conduct - APUC and its client community of colleges and universities is committed to carrying out procurement activities in an 
environmentally, socially, ethically and economically responsible manner and to entering into agreements and contracts with suppliers that share and 
adhere to its vision. To demonstrate this commitment, current and potential suppliers are asked to acknowledge their compliance with the principles of the 
APUC Supply Chain Code of Conduct with respect to their organisation and their supply chain. 

 
Sustainability Based Benefits - sustainability benefits where costs are not normally relevant can be reported but will normally be described in narrative 
including but not limited to the following areas:  

¶ Reduction in waste ï packaging and / or further use of residue from processes etc.  

¶ Reduction in consumption - use of raw materials (consumables, utilities etc.)  

¶ Recycling and/or reuse of products  

¶ Enhanced Reputation and/or marketing opportunities  

¶ Community Benefits delivery  





http://www.gov.scot/Topics/Government/Procurement/eCommerce/ScottishProcurementInformationHub
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PCS (Public Contracts Scotland) - the national advertising portal used to advertise all public sector goods, services or works contract opportunities. 
 
PCS-Tender - the national eTendering system, and is centrally funded by the Scottish Government. The system is a secure and efficient means for buyers 
and suppliers to manage tender exercises online.  The standard templates enable buyers to create consistent tender documentation. 

 
Segmentation - the division and grouping of suppliers or contracts in relation to spend and its criticality to business. 
 
Small and Medium Sized Enterprises (SMEs) - encompass ï 

¶ 
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intangible product such as refuse collection, elderly home care, whether carried out internally or externally. Works ï including construction works and utilities 
ï energy costs. It excludes employee costs, non-cash expenditure (e.g. depreciation), grants, trust payments and other non-controllable payments to other 
publicly funded bodies but should include spending on agency staff, capital expenditure and programme spend on commodities and services. 

 
 

 

 

 


